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Preface

This volume summarizes some results of the trans-national European research
project  „Self-employment activities concerning women and minorities: their success
or failure in relation to social citizenship policies“ that was supported by the
Directorate General Research of the European Commission within the Targeted
Socio-Economic Research Program (TSER). The research was carried out over
three years. We aimed at contributing to the knowledge of social exclusion and
social integration through our analysis of non-privileged self-employment of nati-
ve women and migrant men and women in European countries.

The research consists of comparative case studies in six European countries,
in Northern and in Southern Europe. We concentrated on the study of four
metropolitan regions, i.e., the Rhine/Main Region in Germany, Athens in Greece,
Stockholm in Sweden, and London in the UK. In Denmark, the semi-metropolitan
region of Aalborg and Aarhus were research sites. In Italy, we examined self-
employment activities in the semi-rural region of Calabria. Research teams from
the universities of Frankfurt/Main, Greenwich, Aalborg, Umeaå, Calabria, worked
on the national cases of Germany, UK, Denmark, Sweden and Italy respectively,
whereas the national case of Greece was conducted by the teams of the universities
of Crete and Dundee and the Women’s Research Centre in Athens.

The main empirical methodology of the project, the biographical method, is
based on the systematic collection of life-stories of native women and migrant men
and women. Our sampling strategy focused on men and women who were most
likely to be threatened by exclusion and, at the same time, entered the field of self-
employment.

The project passed through two principal phases. During the first year, we
gathered the contextual knowledge needed for the sampling process, for the
interpretation of the empirical material and the evaluation of policies. We used
secondary data, statistics and meta-analysis of existing studies as well as interviews
with key-informants. During the second and third year, we focused on gathering
and interpreting life-stories as our main empirical material.

The biographical interviews as well as the documents of their analysis were
collected in a methodologically organized qualitative database (Sibert and Shelly
1995, 128). The database was administered by the coordinating team at the University
of Frankfurt/Main with the aim of advancing cross-national qualitative comparative
research.

The editors are grateful  to the members of the research teams (see p. 233) for an
extraordinary productive co-operation over many years. We would also like to thank
the men and women who spoke with us about their lives, their experiences, their
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suffering and their dreams. The teams received assistance by researchers outside of
the project and by students who took part in seminars on the project issues. We are
unable to mention the many people who contributed to this research effort but
would like to address at least some of them. We are thankful to Prof. Charles Kap-
lan and Andreas Bernt-Bärtl for their valuable contributions to the supervision of
the empirical research and for maintaining the database throughout and after the
project, to Dr. René Vleugels for supporting the management and to Donald Vaughn
and Dr. Kyoko Shinozaki for critically reading the text of this volume. We would
also like to thank the policy makers and administrators who told us about their
practice and who discussed important issues with us while participating in our
local workshops. We also thank the participants of the Euresco conference on „Self-
employment, Gender and Migration“ for contributing to our debate towards
understanding non-privileged self-employment. Finally, we would like to thank the
Directorate General Research of the European Commission for making this project
possible. We especially appreciate the personal assistance and support that Fadila
Boughanemi provided for us throughout the three years of the research.

The aim of our study is to improve policy evaluation by developing a new
qualitative methodological approach. We take into account aspects that have
previously not been explored, namely the special biographical conditions that are
required for benefiting from policies on the one hand and the impact of such
programmes on biographical processes on the other hand. A further scope of the
study is to contribute to comparative research in a European perspective by
contrasting the phenomenon of self-employment in Northern and Southern Europe.

In the first part of the volume, we give an overview of the research methods
and contexts and an outline of the rationale and the methodology of biographical
policy evaluation. In the second part, types of self-employment in Northern and
Southern Europe are specified. We discuss gender differences as well as differences
between native and migrant people with regard to their participation in policy
programmes and the consequences in case such programmes are not available.

Ursula Apitzsch and Maria Kontos



Methods and contexts

1. Social exclusion and self-employment in European
societies: An introduction

Ursula Apitzsch / Maria Kontos

Over the past two decades, high levels of structural unemployment have plagued
all major industrial societies. The member states of the European Union are
particularly affected by this phenomenon. Under these circumstances, social
exclusion has become the central issue in the debate on the future of modern
societies. Exclusion has to be defined as multidimensional, affecting individuals or
groups of people „not just in levels of income, but also in matters such as health,
education, access to services, housing and debt“ (Tiemann 1993). Nevertheless,
the conditions of exclusion considered by us concern particularly the exclusion
from the labour market and from a regular income. The different statuses offered
by the labour market constitute different grades of integration into the labour market
and also different degrees of vulnerability to exclusion. The concept of a dual labour
market has been formulated in order to distinguish between the type and character
of labour undertaken by people in different parts of the economy (Piore 1979).
According to the concept, the primary sector of the labour market comprises stable
work relationships, jobs with high wages, stability, and good working conditions,
as well as chances of career advancement, while the secondary sector means unstable
work relationships, low wages, jobs with high insecurity and little chance of
promotion. The workers in the secondary sector suffer consistent disadvantages,
especially the risk of unemployment in times of crisis and production decline. In
the US, it was further distinguished between those who are employed in any sector
of the market and those who are sub-employed (Spector 1995). The concept of sub-
employment refers to people who have marginal or precarious positions in the labour
market, to people who get employed only casually, intermittently or for limited
periods of time. Their work is of low status and earning power. When work is
scarce, they are likely to be unemployed. The concentration of jobs in formal sectors,
as well as long-term unemployment of an increasing number of people, have led
many who are unemployed or threatened by unemployment to the decision of starting
up their own business, in order to integrate themselves into the labour market.
Several researchers found that past unemployment encourages self-employment
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(Gazioglu 1995, Even and Jovanovic 1989). Thus, growing unemployment has led
to the phenomenon of the rising number of the „new self-employed“ (Vonderach
1980, Bögenhold 1987a), which differ from the „classic“ entrepreneurs in relation
to their motivation and the resources available.

An overview of the literature on the new self-employment reveals a double
perspective towards this issue. On the one hand, the structural perspective of self-
employment regards this phenomenon as related to the expanding deregulated parts
of the labour market; on the other hand, there is a focus on individual action, i.e. on
self-employment as an individual strategy towards integration in the economic sphere
of society. The debate on self-employment has been organized especially around
the development of flexible labour markets as well as the segmentation and
fragmentation of labour markets (Atkinson 1986; 2000). With regard to the former,
the development of the „flexible firm“ has been related to the development of a
labour force that may be divided into a core and a peripheral labour force. The self-
employed are part of the latter.

Self-employment has also been discussed under the aspect of the coincidence
of autonomy of work and dependency from a very tight market. A. Dale (1986)
argues that there is a contradiction between independence and subordination in
self-employment. The dependency in the relationship of the self-employed to the
larger „flexible firm“ is indicated by the fact that the self-employed are subjected
to the needs and requirements of the larger firms (Stanworth/Stanworth, 1997).

This double view on the phenomenon of self-employment characterizes also
Bögenhold’s (1990) theory on the motivation to self-employment. Bögenhold
worked out two distinct types of business starters: those who start their own business
on the basis of „the economy of self-realisation“, motivated by the wish for autonomy
and self-fulfilment, and those who enter self-employment on the basis of „the
economy of need/necessity“, i.e. in order to avoid unemployment. This categorization
has an impact on the debate on the self-employment of women and migrants, since
women are thought to fit more into the first category and migrants to fit more into
the second (Bögenhold 1987a).

Traditional labour market policies concentrate on the creation and preservation
of wage employment. Self-employment has been thought of as an „archaic“ form
of work, unsuited to modern economies, and it was expected that the historical
decline of self-employment observed during the last century in the industrialised
countries would continue. Since the early 1980s, however, this decline came to a
halt and in some countries was even reversed (Bögenhold 1987a, Meager 1993).
This change has been observed particularly in the United Kingdom (Campbell/
Daly 1992). Under the influence of this empirical shift and because small businesses
were thought to be a pool for job creation (Birch 1977), the interest in self-employ-
ment among policy makers and academics grew.



11Social exclusion and self-employment in European societies: An introduction

It is a recent development that policy targets take into account starter strategies and
shift from welfare, professional training, rehabilitation, and subsidies for work places
towards active social integration. Under the conditions of globalization, policy
makers develop new concepts and instruments of integration strategies, which do
not aim any more only at structuring and strengthening big economic unities, but
also at improving social integration on the level of self-employment projects. In
most of the countries of the European Union labour market policies have been
introduced during the 1990s to encourage and subsidize the unemployed to become
self-employed. These measures have been supplemented by self-employment
policies targeted to specific groups of less advantaged segments of the unemployed.
They particularly aim at the specific deficits, needs and resources of women and
migrants and include training, mentoring, and consulting. Our research project
focused on these new policies and their biographical evaluation.



2. The method of biographical policy evaluation

Ursula Apitzsch / Lena Inowlocki / Maria Kontos

2.1 Methodology

Our project focused on the evaluation of the success or failure of self-employment
projects of women and minorities in relation to social citizenship policies. Earlier
comparative research on self-employment in EU member states focused on the
effects of labour market policies (Meager 1993) but neglected to take account of
the effect of active social policies towards self-employment. The question we posed
was whether these new instruments could offer participants the opportunity to
mobilize and activate their own innovative human resources or whether they would
again produce unstable working conditions and not secure long-term success for
the self-employed.

Earlier evaluations of European Community initiatives that promote self-
employment have only indicated how selected pilot projects took account of the
specific social and cultural background of the target groups. There was no evaluation
of policy on the basis of outcome criteria referring to the success of the individual
careers of start-ups (Koster 1994; Schmid 1994).

Traditional policy evaluation refers in most cases to panel evaluations of data
made at two points in time, (t 1) before policy intervention, and (t 2) after the end
of the intervention. Researchers are confronted with two main problems of this
method: (a) the lack of detailed knowledge about other aspects of the biographical
experience of the persons under observation has the consequence that researchers
have to deal with unmeasured effects of unobserved heterogeneity (Schömann 1996),
and (b) the „success“ of a policy has to be defined quantitatively and retrospectively.
It is possible to make predictions about the expected result of participation on the
basis of what happened in the past, but it is not possible to make statements about
the sustainable development of „success“ and its subjective perception.

In view of these problems, we incorporated biographical approaches to policy
evaluation in our  project. Retrospective measurement was not externally ascribed
to the subjects, but rather the definition of success or failure and the process structure
of the outcomes of policies themselves were made accessible to research. The
analysis of the biographical interviews brought into focus the aspect of the self-
perception of „success“ or „failure“, as well as the impact of process structures as
preconditions and outcomes of policies. An initiative for self-employment may be
evaluated later as a mistaken strategy for an individual or a group, while failing to
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achieve immediate self-employment after policy participation may still be considered
a success because the policy had changed something in the conditions of inclusion/
exclusion and thereby had an impact on the integration of the individual.

This research design, however, might evoke another type of criticism: What
can the analysis of a single case tell us about a number of cases and, furthermore,
how can sociological theory emerge from the analysis of individual cases? In our
approach to biographical narration, the focus of analysis is not the reconstruction
of intentionality as represented in an individual’s life-story. It is rather the
embeddedness of the biographical account in social meso- and macro-structures
that we are looking at, especially hierarchically controlled social situations and
other heteronomous social conditions that lead to exclusion, such as unemployment
(Apitzsch/Inowlocki 2000). Given that biographies are not only constructed through
individuals but also constituted through objective factors of very definite realities,
we can gain access not only to the experience and views of the social groups
concerned but also to the ways in which those macro factors impact on biographies.
Through the biographical method, we can analyze how individuals acting within
the complexity of structural-objective factors and social policies are socialized in
specific directions which, in turn, directly affect their occupational development
and the strategies they adopt to combat exclusion and achieve integration.

In contrast to programme-oriented approaches, „target oriented evaluation
research adopts a bottom-up perspective, which entails viewing policy impacts from
the angle of the relevant agents“ (Schmidt et al, 1996, p. 5). These agents include
the recipients, i.e. migrant families who are the ones affected by the policy, the
agents responsible for the policy implementation and the actors in the process of
policy formation, i.e. the decision-makers. The outcome of the analysis has been
the reconstruction of typical patterns of policy impact under different migrationt
and social policy conditions.

Our empirical approach derives from the Grounded Theory of methodology
developed by Anselm Strauss and Barney Glaser (Glaser/Strauss 1967), which is
widely used for qualitative analysis in the social sciences. Grounded Theory differs
from statistical analysis in that data collection and data analysis proceed on a case-
by-case basis, rather than following independent stages of data collection and data
analysis.

The instrument of the autobiographical narrative interview takes into account
the agency of the self-employed and their expertise in the field, as well as the constraints
that they encounter and have to deal with. We can reconstruct their experience of the
effects of relevant policies and their implementation. Thus, the cumulative impact of
policies as well as their effects over a longer period of time can be understood through
what we have termed biographical policy evaluation. In relation to longitudinal studies
with standardized interviews, autobiographical narrative interviews enable us to gain
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deeper insight into lived experience and provide – what Clifford Geertz (1973) termed
– „validation within the case“. In contrast, standardized interviews entail the risk of
circularity of knowledge, through the reproduction of knowledge that has been the
basis for the construction of the questionnaire and thus tends to format the responses.
Gaining new knowledge depends on discovering the immanent logic, the practical
solutions and sense making of lived experience, as we can reconstruct it through
autobiographical narratives. Furthermore, through these narratives we can under-
stand the multi-layered effects of policy impact. In contrast to program-oriented policy
evaluation methods, biographical policy evaluation focuses on the actually experienced
effects of the implementation of policy.

Processes of social integration are intertwined with biographical processes and
the development and changes of the self, of personal and social identity. Our research
interest is not psychological, in the sense of analyzing respondents’ personalities; it is
social psychological in the tradition of G. H. Mead and Anselm L. Strauss, as an
inquiry into the social conditions of an individual’s sense of identity. In reconstructing
how individuals have been exposed to and have dealt with social, economic, political
and legal conditions in different life situation, we can understand the impact of these
dimensions, especially how they intersect and interact with each other. The analysis
of biographical narratives therefore yields close-ups of the social situations our
respondents have had to react to and have tried to manage.

The process character of social exclusion as well as of social integration requires
adequate research methods. Our methodology works through a retrospective and
reconstructive approach in the interview situation. In the analysis of the interviews,
the biographical method can identify structural processes inscribed into life
experience in their dominant and latent manifestations. Latent meanings of
biographical experience that are not consciously known are expressed in the narra-
tive. As researchers we try to understand a biographical narrative „from within“,
but also look at it „from sideways“ and therefore might be in a position to under-
stand structural processes that the interview partners may not be aware of. We are
in fact likely to have a different perspective of our interview partners’ biographical
experience than they do.

Biographies are individually constructed through encountering reality and
objective conditions. The biographical interview therefore gives access to the
experience and views of members of social groups and also to the ways in which
macro conditions and policy measures impact on biographies. Through biographical
analysis we can analyze how individuals act within the complexity of structural
conditions and are also socialized through policies in specific directions of action,
affecting their strategies against exclusion and towards social integration.

Fritz Schütze (1984) developed the analysis of biographical narrative interviews
as a specification of Grounded Theory (Apitzsch/Inowlocki 2000, Riemann 2006).
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Biographical analysis is about how to collect personal experiential data and how to
analyze them, and furthermore about essential theoretical assumptions related to
the structure of biographies. With reference to qualitative research in the Chicago
School tradition, it was especially Fritz Schütze who developed new key concepts,
in order both to unravel social phenomena which had been neglected in social
research, such as processes of suffering and social disorder, and to refine the methods
of their analysis. His work shows how sociological understanding and knowledge
rely both on the elaboration of theoretical concepts and the adequacy of data
collection and analysis (Schütze 1984, 1987, 1992, 1995, 1996).

Schütze advocates that single case documents „are not only rigorously
sequentially analyzed with regard to their contents but also concerning their
procedures of reference and accounting“ (Schütze 1987, p. 544). What is first hidden
in the technically recorded and transcribed materials becomes empirically and
systematically analyzable. Systematically analyzable concepts are, for example,
„process structures“ in autobiographical narrative interviews. Fritz Schütze (1984)
identified four kinds of process structures in biographical accounts:

■ planning, initiative and action („action schemes“)
■ institutional expectations and orientations
■ indications of a (potential) loss of control over one’s life because of heterono-

mous conditions („trajectory“, or „trajectory potential“)
■ creative transformation processes („biographical processes of change“).

These process structures correspond to experiences and are represented in distinctive
ways in the course of autobiographical accounts. In questioning the „taken-for-
granted“ action orientation of many sociological theories, including symbolic
interactionism, „trajectories“ are of special sociological interest (Schütze 1987).
Schütze and Riemann formulated a theory of biographical and collective trajectories
(Riemann and Schütze 1991, Schütze 1992) that relates to Anselm Strauss’ and
Barney Glaser’s concept of trajectories. Trajectories represent a concept of social
reality that refers both to situations that are objectively (potentially) threatening
and to the interactive production and reproduction of threat, marginalization and
exclusion. Their process structures typically consist of an accumulation of trajectory
potential, disorganization, break down, attempts at gaining control, and re-orientation
(Riemann and Schütze 1991).

The process character of social exclusion requires a process oriented research
method of conceptualizing and analyzing. Biographical policy analysis is able to
secure this through a retrospective and reconstructive hermeneutic strategy. Only a
deep knowledge of the biographical meaning of policies can help us understand
their impact in the process of implementation; and only knowledge on processes
related to the implementation of policy will aid the successful transfer of policy
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concepts to other national settings (Schmid 1996, p. 227). Evaluation has to recognize
that migration, social integration and labour market behaviour do not exist in
isolation and that systematic evaluation needs to consider the different mechanisms
and structures that govern social action in these fields. In order to develop a theory
of the impact of policy on these biographical processes, it is necessary to analyse
the self-co-ordinated, self-governed process of migrating and managing the social
relations involved. Only such an approach enables us to reconstruct not only the
intended, but also the unintended impacts of policy, as well as to reconstruct the
consequences of the absence of specific policies.

In our hermeneutic text interpretation we used reconstructive sequential text
analysis. Sequential analysis follows the idea that any manifest social act expressed
in a text is understandable by the presumption that a latent objective meaning – a
case structure – underlies the individual authentic performance that represents a
special selection of the objective possibilities (Oevermann 20011; for details on the
discussion about hermeneutic biographical methods refer to Apitzsch/Inowlocki
2000). A further intent was to abductively2 reconstruct the basic social problems
subjects encountered, as a necessary preliminary to a feasible interpretation of the
concrete strategies they adopted in response to challenges and crises.

1 „In sequential analysis one first has to make explicit at each sequential local point in a
protocol and thereby in the protocol of the course of practice itself the objective possibilities
that are opened up by the rules for the generation of objective meaning. Then the actual
and real selection found in this protocol can be contrastively revealed in the light of this
‘foil’ of possibilities. As such it has to be explained by the principles or maxims of selection,
which were followed by the particular life practice. The sequence of choices composes
what I call the case structure of the particular life practice, which consists in its dispositional
features. These are traditionally expressed in well-known variables of social science and
psychology such as motivational structures, value orientations, life style, milieu specific
norms, etc. If you reconstruct a long enough uninterrupted sequence  you will identify the
case specific regularity of the recognisable selection within this concrete life practice, and
thereby arrive at its inner law“ (Oevermann 2001:4).

2 Abduction is a specific form of syllogism for stating an argument, different from deductive
and inductive reasoning. It was introduced in 1866 by Charles Saunders Peirce as reasoning
from the result to the rule. Abductive reasoning means making a (methodologically
controlled) hypothesis. Different from deductive reasoning, it belongs to ‘the logic of
discovery’. According to Peirce the necessary logical circle within abductive reasoning is
not a circulus vitiosus, but a circulus fructuosus. Thus, Peirce methodologically rectifies
what in hermeneutics is called a circle or a ‘synthesis’ of understanding (Peirce 1867).
Abduction is a form of syllogism that is implicitly well known not only to any scientist, but
also to any criminal author: starting from the empirical traces of a very specific situation,
you have to ‘build the case’.
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2.2 Sampling

The sampling strategy and methods of analysis of the project will now be briefly
outlined. Even though we processed a total of 264 biographical case studies
throughout Europe, this does not imply that we were seeking to build a representative
sample of self-employed European women and migrants. On the contrary, the
sampling criteria of existing or impending unemployment as well as our policy
orientation – in other words, the selection of one half of our subjects based on
promotional measures designed to encourage self-employment – established a bias
we were well aware of. For example, it more or less excluded irregular migrant
workers. Also in the control group, which consisted of those who did not take
advantage of self-employment policies, irregular migrants were by and large the
exception. (irregular immigrants were found for the most part in the samples taken
in Italy and Greece, southern European countries that have until recently been the
homelands of emigrants, and have not yet developed a sophisticated system of
legal immigration regulations.)

Sampling was theoretically oriented along the lines of Grounded Theory (Gla-
ser/Strauss 1967), whereby the central cases consisted of male and female migrants
and native-born females who, due to dismissal, rationalisation and/or a longer period
of family care work, no longer had reasonable chances of a profitable future in similar
employment. Further study participants were native women and offspring of first and
second migrant generations who were not able to attain traditional waged positions,
despite completed educational and training programs. They had opened, either with
or without the support of policy programs, small businesses that typically offered
personalised services, or had founded a so-called solo self-employment business which
relied solely on the diligence of the owner him/herself. Incomes in the first years
seldom reached levels considerably higher than that of unemployment and social
assistance, and were in some cases even lower. Extensive expansion in the future was
not expected. We asked ourselves which conditions must be present in order to explain
such coping strategies. Is it a question of fear, a lack of willingness to take risks, as
presumed by some leading professional consulting institutions?

In order to formulate answers to our questions with the empirical material
available to us, we constructed transnational clusters of case studies – for example, a
cluster of successful businesses founded by migrants not drawing on public funding.
These clusters were analysed by transnational research teams employing a classic
procedure of sequential analysis, with the aims to identify the case structures and
forms of coping strategy, and to evaluate them in a carefully conducted text analysis.

The production of transnational clusters is an arduous and unconventional
procedure (in our project supported by the software QSR NUD.IST). Why did we
choose to follow this course of research rather than adapting exclusively the
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traditional methods employed in national comparative studies or in the comparison
of ethnic groups? Our procedure seemed to offer the opportunity of circumventing
the danger of reproducing prior information, particularly that characteristic of na-
tional stereotypes. Furthermore, in investigating ethnic groups across national
boundaries, we were acutely aware of the possibility of scientific work either
reproducing or even producing and ascribing ethnic categories (Dittrich/Radtke
1990). We wanted to ensure that the opportunity to recognise transnational structures
would remain open above and beyond national peculiarities and the assignment to
ethnic diversities. Therefore, the arrangement that transnational research teams all
analysed the collected data material (in this case the transcripts of narrative
biographical interviews translated into English) seemed to be particularly
advantageous.



3. Socio-economic contexts of self-employment

Maria Kontos

3.1 Self-employment of women and minorities in European
societies

To understand the self-employment activities of women and minorities in Europe we
have to take context variables into consideration. Economic activity and unemployment
reveal that, for both groups, considerable barriers make entering the labor market
difficult. Women are hindered from entering the labor market by specific gender role
constructions; in particular care and motherhood (actual or anticipated and normatively
expected as an institutional pattern of the life course) confine them to the domestic
sphere. In recent decades, a trend has developed whereby a market increase in the
proportion of women remaining in the labor market after becoming mothers can be
confirmed, however, national differences still persist. In France and the Nordic
countries there is a high and continuous rate of female labor market participation
throughout the life cycle. In the UK and in Germany, motherhood precipitates a labor
market exit and subsequent re-entry, in many cases on a part-time basis.

Economic and political discourses concerning women’s participation in the
labor market have changed in recent decades. The assumptions, as expressed in
New Household Economics, that traditional gender roles and the related division
of labor as well as the specializations derived from it are optimal for the household
and the economy (Becker 1981) are being challenged. Furthermore, it has become
evident that women’s skills are under-used and under-developed in such labor
markets (Rubery/Fagan/Maier 1996), whereas this state of the art opposes the broadly
accepted political goal of equal opportunities. Policies have, therefore, tried to
reconcile unpaid family duties with gainful employment. The discourse on the
relationship of women to the labor market focuses on two issues. The f irst
addresses the quantitative participation of women and their discontinuous work
careers, the other focuses on the quality of their participation and their segregation
into lower labor market segments (Schmid et al. 1996).

The participation of migrants in the labor market is also hindered by barriers.
Labor migrants have shown higher occupational activity rates than non-migrants.
However, under conditions of high structural unemployment, foreign law and other
regulations protecting non-migrants from competition with migrants on the labor
market, as well as ethnic discrimination practices have marginalized migrants and
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ethnic minority members on the labor market. Migrants are therefore broadly engaged
in informal work, especially in the new immigration countries in southern Europe.
Migrants in general and native born women therefore demonstrate high degrees of
hidden unemployment and, migrants much more than women, hidden work.

In recent decades, migrants in general and native women have shown a high
propensity towards self-employment. Taking statistical data collected by the
European Labor Force Survey over the last 15 years into consideration (1985–2000),
distinct trends can be detected in specific national cases. Statistically seen, in
northern European countries self-employment trends are not showing dramatic
changes; it is growing (Germany), or falling slightly (Denmark, Sweden) conti-
nuously, or falling slightly after a peak in the early 1990s (UK).  Also in Italy self-
employment rates have been falling slightly in the last years, whereas, due to
incompleteness of the data, we could only calculate figures for 1995 and 2000.  In
Greece on the other hand, the country with the highest self-employment rate in
Europe, the mean self-employment rate has been falling continuously and
dramatically.

Concerning native female self-employment, there are moderate changes in
the statistical data, although these are much more dynamic than the changes found
for mean self-employment rates. In northern European countries one sees a
continuous increase in the self-employment rate of native women - even in Den-
mark from 3.24 % in 1985 to 3.8 7% in 2000, whereby the general self-employment
rate fell considerably from 9.85 % in 1985 to 8.17 % in 2000. However, due to
increases in the total numbers of employed persons, a continuous growth in the
absolute numbers of self-employed persons is hidden behind falling mean self-
employment rates.

In Germany the continuous increases in the self-employment rates of native
women are stronger than average. In the UK the rates show stronger fluctuations
which reflect steady flows in and out of self-employment. In Italy native female
self-employment rates show slight falls, whereas in Greece strong increases are
evident although considerable fluctuations are also present. Notably, in Greece,
native women are the only social category showing an increase in self-employment
rates, rates in all other groups are falling.

Self-employment rates among migrant men are increasing dynamically in
Germany, whereas in Denmark, UK and Greece there was a remarkable decrease in
the year 2000, following strong increases since 1985. In Sweden falling self-
employment among migrant men is evident, whereas, in Sweden as well as in the
UK the self-employment rates of migrant men exceed mean national self-
employment rates. Self-employment among migrant women is on the increase in
Germany and the UK, and – as far as available statistical data shows – also in
Denmark, bucking the general trend of decreasing general self-employment rates.
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Self-employment among migrant men and women in Italy and Greece is falling,
and thereby reflects general national trends. The socio-economic changes occurring
in recent years in Greece, together with an economic crisis that generally hit middle
and small enterprises, resulted in gains in salaried work and an increase of the
number of employees from 1,765,560 in 1985 to 2,304,530 in 2000, and a stronger
increase in the numbers of non-EU migrants employed in dependent work, from
13,350 in 1985 to 125,140 in 2000. In this sense, structural changes in the Greek
economy and labor market towards „normalization“ and „Europeanization“ can be
identified.

Due to the dramatic increase in the numbers of employed migrants in Greece
and Italy in recent years, and although a considerable increase in the absolute numbers
of self-employed migrant men and women can be confirmed, self-employment rates
in these countries have fallen dramatically. In Greece the number of employed migrant
men increased between 1985 to 2000 from 16,220 to 89,570 or about five-fold, while
the number of the self-employed migrant men merely doubled from 4,570 to 8,160.
This reflects the increasing absorption of migrants into dependent work positions
which has recently been occurring in Greece and Italy.

Self-employment rates in selected European countries

Germany

All Nationals      Foreigners
Females Males Females

1985 09,24 5,53 07,34 2,72

1990 08,93 5,43 07,20 4,85

1995 09,36 5,89 09,51 5,27

2000 10,07 6,41 10,21 6,39

Denmark

All Nationals      Foreigners
Females Males Females

1985 9,85 3,24 05,68 4,62

1990 9,50 3,22 11,98 – –

1995 8,36 3,93 12,44 – –

2000 8,17 3,87 07,79 5,07
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UK

All Nationals      Foreigners
Females Males Females

1985 11,43 6,79 18,88 8,04

1990 13,29 7,37 19,35 9,14

1995 12.93 6,96 18,24 8,10

2000 11,31 6,67 15,11 9,70

Sweden

All Nationals      Foreigners
Females Males Females

1985 – – – – – – – –

1990 – – – – – – – –

1995 11,72 6,20 13,86 7,20

2000 10,61 5,61 12,93 5,34

Italy

All Nationals      Foreigners
Females Males Females

1985 – – – – – – – –

1990 – – – – – – – –

1995 24,52 16,57 20,96 21,88

2000 24,23 16,06 18,72 20,73

Greece

All Nationals      Foreigners
Females Males Females

1985 36,05 20,14 28,17 12,35

1990 34,80 20,40 30,32 13,24

1995 33,76 18,81 14,06 11,00

2000 32,36 22,19 09,11 07,48
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The dynamic growth rate of self-employment among women and migrants corresponds
paradoxically with rarely well-founded analyses of self-employment in these groups.
Debates on entrepreneurship among women and migrants have taken place against
the background of differences in these phenomena drawn from classic entrepreneurship
under the focus of economic theory. In the course of the development of economic
theory, the basic resources of entrepreneurship were defined as financial capital,
human capital as the main discovery of economic thought in later years; and social
capital as the main discovery in the recent years (Light 1999). A further dimension
that is basic for entrepreneurship is the aspect of optimal business size, which focuses
on employment of more than one employee and entrepreneurial expansion (Meager
1993, p. 5). This model – resourcefulness and size – which we call „standard
entrepreneurship“, has become the basis of public discourse and the foundation upon
which policies intending to support entrepreneurship are designed. It also became
the surveyor’s staff in discussions for raising self-employment rates. Indeed, at the
heart of debates on female entrepreneurship, was the discussion on the particularity
of women’s entrepreneurship. Differences between men and women in terms of
motivation and experience have been assumed (Westwood/Bhachu 1988). The specific
work experience of women in occupationally segregated societies has led women to
create different kind of ventures than those outlined as „standard entrepreneurship“.
For one thing, women’s entrepreneurship is concentrated in the service sector and is
under-represented in manufacturing sectors; furthermore, they are very much skewed
to the small end. Typically, when applying for small loans, women entrepreneurs
experience difficulties in getting credit (Leicht/Welter 2004).

In the British debate, the motivation of women towards self-employment has
been linked to frustration vis-à-vis the so-called „glass ceiling“ in career chances.
Similarly, the debate on female entrepreneurship in Germany focuses on the
motivation women have to enter self-employment, and the question as to whether
and under what conditions women’s businesses are equally successful to men’s
(Jungbauer-Gans 1993). The Danish debate also focuses on the backgrounds of
entrepreneurs differentiating variables such as age, marital status, education level,
choice of economic sector, as well as motivation (classified as either push or pull),
as well as family situation and duties (Boegh 1996, Hogelund et al 1992, Nielsen et
al 1997). The issue of women’s self-employment in southern Europe has not yet
been extensively discussed, although self-employment constitutes a large part of
economic activity in these countries. In Greece, female self-employment is debated
as an „atypical“ form of employment; however, this issue remains completely
unexplored. In Italy, although the issues also remain under lit, different types of
female self-employment have been constructed around their family orientation and
the specific attitude that women develop in regard to their family responsibilities
(Ponzellini/Tempia 2003).


